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Abstract 
The present study aimed to examine the attitude of Ranking Power Sources Superordinate 
and Subordinate Staff from the Employees Perspective was carried out in the province's Red 
Crescent Society. Research methodology was descriptive and survey. The research 
community, all employees of Crescent number of 147 people who were among the 107 
persons through the Cochrane sampling formula to estimate the random method was 
selected. Data researcher on the next top five sources of power includes the power of 
coercion, legal, Reference, expertise and was rewarded. Formal verification tools and 
content validity and construct validity was confirmed by factor analysis. As well as 
sustainability tools was estimated by cronbach's alpha equivalent of 0.80. Friedman for 
information analysis was used. The findings of the ranking with an average bonus of power 
also showed a rating (3.9) with the highest average rating and a compulsion (2.2) the lowest 
average. 
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1-Introduction  
The main component of the social structures of power is that its impact is evident at all levels 
of society and a person constantly is affected. The structure of power in society is a very 
complex subject and is an important organizational topic. Different forms of power in any 
enterprise lies; the power to two potential and actual forms can exist. Any person or 
organization may have potential power but it is not applied. 

The distribution of power in organizations for hierarchy. 
Higher levels of power with higher levels are lower than the amount of power he. If the 

higher levels of organization, some people of the power of his hands down to the lower 
power, its focus will be on power distribution organization level. 

In the case that the senior managers of the Organization in the light of despotism; there 
will be a global power, and the category of interest from the power of such operations [1]. 

 Different sources of power, and has several functions in the organization. Based on this 
issue has always been strength for the Organization has been raised as an issue. 
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Thread a power issue is mainly influenced by the works of Foucault and interest of 
experts and scientists of different fields of human sciences, social sciences, science policy, 
such as the law and the management has said. Power is not as an abstract entity but also as a 
strategy in social relations and interactions in the pattern finds [2]. The activities of the 
European colonial imperial power and deep and lasting effects on communities and especially 
in how to apply the power in organizations around the world have been [3]. 

Power refers to the ability of a person or organization in the circuit of influencing 
others to achieve the desired results. The potential to influence others within the organization, 
but to achieve a desired result which is power  

  The power refers to the "A" to influence the behavior of the "B" so that the "B" in 
accordance with the wishes of the "A" functions. Weber was categorized into three types of 
role, power, charisma, which is based on different personality's attractions, traditional power 
relationships through patriarchy result, rational-legal authority, rules and regulations within 
the organization and on the ability of individuals obtained [4]. 

  There is power in organizational position and subordinates accept these powers [5]. 
When a job and organizational position is created, it is a job for an operator, a certain amount 
of power to be considered. Organizational positions of power or authority in the light of the 
particular office to obtain. 

The limits of the powers, abilities and qualifications are based on certain subjects [6]. 
But by promoting manifestations of power increasingly means sharing information, 
knowledge and confidence to promote the exercise of power in organizations should be 
encouraged [7]. 

The organization's social networks as a source of power they use [8]. Communication 
technologies as well as the source of power, especially with the development of IT 
applications used in organizations. 

Position of power in organizations can be viewed from several perspectives, in power 
will impose some kind of lies. From a perspective of absolute power and disaster feet. 
Corruption of power due to the quantity and quality of power, abuse of power, strength of 
purpose, unlawful and unreasonable use or due to the nature of power is power. Power may 
be inevitable element is the existence of which is necessary for all systems. We can say that 
power is not inherently good or bad, how to use the power of nature is good or bad. The great 
controversy between men and women in the organization is to achieve power [9]. On the 
other hand, however, are affected by the IT organization has expanded its boundaries and 
borders are often the subject of the importance. 

Improper use of power resources in an extreme stress on the staff and they will 
ultimately reduce performance. 

All functions of a manager's decision-making, planning, organization, motivation, 
supervision and monitoring, evaluation and leadership regardless of the level of power is not 
possible. Quickly achieving objectives and working with others to adapt or cope with 
unfavorable factors require manipulation of power in the organization. Because of the power 
of science and the relationship between human behavior and communication has a special 
place. 

Based on this new form of power in the hands of remote calls and formed Subordinate 
which is the degree of the influence and power of the most hands that is mainly used in high 
power distance cultures and communication will be more high-field. 

Other forms of power in the form of loyalty, trust and influence, especially in service is 
organizations. The subject of power in the Organization of a subject is challenging, since this 
power as the shape and nature of an organization can be determinant of interpersonal 
relationships people; seems to be in the next government agencies the legal power as well as 
rewards and punishment of high reputation is however other power sources can also be used. 
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If the rotor in the attitude to power occur it can be a sign of a kind of transformation in the 
Organization field and know why content delivery in power transformation in interpersonal 
relationships, and human resources and organizational transformation ultimately will lead; 
however, there is still the question of whether the relations of power in the Organization of 
the Red Crescent, which is a function of the power resources? do human resources available 
in the Organization have been able to apply the resources of the authority, other than the 
resources Fall legal interest? 

Have the power from authority and power in this organization has expertise on 
traditional forms of legal supremacy of power exercised by or not? The answer to these 
questions is the aim of the present investigation. 

 
2-Research Questions 
How much are power relationships Superordinate and Subordinate According to Red 
Crescent staff ranking? 
 
3-Research Method  
The method of research is descriptive. Because the researcher will describe what is 
objectively and systematically report. Were randomly selected Data sources included a 
questionnaire in five dimensions of coercion, legitimate, reward, the expertise and authority. 
Face validity and content validity is confirmed and it was confirmed by factor analysis. The 
reliability was assessed by Cronbach's alpha of 0.80. 
 
4-Findings 
Research Hypothesis:  
 

Red Crescent staffs equate Superordinate and Subordinate sources power. 
 

Table 1- Average rating Friedman test 
Dimensions of 

power 
Mean Standard 

deviation 
Ranking 

Mean 
X2 Df Sig 

Coercion 3.68 0.45 2.28 76.67 4 0.00 
Legal 4.00 0.55 3.19 

Reward 4.16 0.83 3.96 
Expertise 3.91 0.60 3.07 
Reference 3.60 0.78 2.50 

As Table 1- shows the power elite Crescent staff of coercion, legislation, incentives, expertise 
and authority to do the same. The table shows the results of rewarding the average ratings 
(3.9) and (P <0.01) and a source of coercion with the highest average ratings (2.2) and (P 
<0.01) in the group with the lowest average allocated. The Friedman test revealed significant 
group differences in mean scores compared with chi-square coefficient (76.607) and level (P 
<0.01) to be meaningful. 

  The study assumes that the power elite of the Red Cross staff equate not approved. 
Table 2- details of the rating in the survey show items. 

 
Table 2- Average rating Friedman test each of the five dimensions items 

Items Ranking 
Mean 

X2 Df Sig 

Whether you are completely familiar with their 
duties 

12.57 66.169 

171 

0.000 

Are there features that proper exercise of power by 
the administrator knows? 

6.39 

Do tasks properly due to power management 10.80 
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Do not obey the orders of the director out of his job 
description 

2.39 

If you do not obey the orders of the management in 
accordance with the laws and administrative 
regulations 

10.75 

How can laws and regulations in order not to tell 4.43 
Do you obey the director of the respect that you get 
to him? 

9.98 

Do you have the power to get things done 11.05 
To what extent do the commands manager for their 
organizational status 

12.07 

Does your organization have a special place is the 
application of knowledge management 

6.34 

Is your organization based management expertise 11.06 
Do you obey the orders of the director is to 
maintain its position 

6.67 

Do you obey the orders of the director to enhance 
your career 

10.63 

Is it because you are running away from the 
problem of obedience commands manager 

11.77 

Do not use power manager is effective in speeding 
things 

11.81 

Do you reward your orders for an effective manager 11.39 
Do you have the power of effective management 
Feedback 

10.21 

Is anger and criticism in the task manager, you 
influence 

10.69 

 
As Table (2) shows the details of the elite power source Crescent staff coercive, legitimate, 
reward, Expertise and authority to do the same. The table shows the results of the highest 
rank of the item "Are you familiar with their duties" with the average (12.57) and the lowest 
average for the item "How can you not tell commands laws and regulations" to mean (4.43) 
is. The Friedman test revealed significant group differences in mean scores compared with 
chi-square coefficient (76.607) and level (P <0.01) to be meaningful. 

 
5-Discussion and Conclusion 
The results showed that all types of power supplies in the hands of a meek and cross-
application, meaning that a variety of sources are used in the upper limit by the elite. 
However, the ranking of the highest reward and Coercion power are the lowest level of 
employment. 

As Table (1) shows the power elite Crescent staff of coercion, legislation, incentives, 
expertise and authority to do the same. The table shows the results of rewarding the average 
ratings (3.9) and (P <0.01) and a source of coercion with the highest average ratings (2.2) and 
(P <0.01) in the group with the lowest average allocated. The Friedman test revealed 
significant group differences in mean scores compared with chi-square coefficient (76.607) 
and level (P <0.01) to be meaningful. 

  The study assumes that the power elite of the Red Cross staff equate not approved. 
Table (2) details of the rating in the survey show items. As Table (4-16) shows the details of 
the elite power source Crescent staff coercive, legitimate, reward, expertise and authority to 
do the same. The table shows the results of the highest rank of the item "Are you familiar 
with their duties" mean (12.57) and the lowest average for the item "How can you not tell 
commands laws and regulations." the mean is (4.43). The Friedman test revealed significant 
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differences between the mean scores of the group by a factor Chi-square (76.607) and level 
(P <0.01) to be meaningful. 

Legal authority to represent the party in power in the shadow of the post or position in 
the organizational hierarchy and formal authority to lead the organization. The bonus is based 
on the perception of the target. 

So who rewards and resources that are valuable for the purpose of distribution, it has 
power. Power station based on the authority's power to punish the person responsible for 
defining the target is based on fear and threat. 

Unique knowledge and skills of the labor force could be based on the power base of 
expertise. It should be noted that the issue of skills and knowledge alone is not enough to gain 
the power base of skills and knowledge required by the perception of the goal. 
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